
Buncombe County, North Carolina is seeking a 
Finance Director.
The community boasts unparalleled aesthetic beauty in tandem with 
established and ever growing cosmopolitan amenities. With a population of nearly 
260,000 people and spanning 660 square miles, Buncombe County is the perfect 
intersection of mountain charm and creature comforts. Asheville is the county seat, 
and there are five other municipalities as well as a diverse mix of unincorporated 
areas. Here you’ll find a unique mix of urban and rural communities, all a short drive 
from cities such as Charlotte, Atlanta, Knoxville, and more. Buncombe is known for its 
natural beauty and is surrounded by multiple national parks and forests. An evening 
drive on the Blue Ridge Parkway is an unforgettable scenic trip with breathtaking views 
of our majestic mountains.

More than 225 years old, Buncombe County was home to many indigenous towns 
primarily occupied by the Cherokee People, but was also home to other indigenous 
cultures like the Catawba People. Buncombe County has compiled an impressive 
roster of historically notable visitors and residents such as George Vanderbilt, E.W. 
Grove, Thomas Wolfe, F. Scott Fitzgerald, Nina Simone, Roberta Flack, and others 
whose imprints are scattered throughout the county. The iconic Biltmore House is 
the country’s largest privately owned residence, still owned by George Vanderbilt’s 
descendants and receives more than one million visitors every year.

Buncombe County is home to two innovative public school systems, charter schools, a 
community college with diverse offerings, private colleges, and the University of North 
Carolina at Asheville.

Whether it be venerable institutions or up-and-coming businesses, Buncombe County 
has the infrastructure, outdoor amenities, and quality of life that continues to attract 
top-notch talent from around the world.



The Organization
Buncombe County’s first local government was formed in 1792 and now operates under a 
commission-manager form of government. The Board of Commissioners is comprised of 
chairperson and six commission members, two from each district. The Board of Commissioners 
approves county ordinances and policy, and the county manager provides general guidance on 
daily operations and leadership to county employees. With a FY23 budget of more than $587 
million, Buncombe County employs more than 1,800 people, including a Finance Department of 21 
staff. In 2023, Moody’s Investors Service upgraded the County’s Taxable Limited Obligation Bonds 
Series 2014B to Aa1 from Aa2. They also affirmed the County’s Aaa issuer rating and Aa1 rating on 
all other limited obligation bonds. The County also maintains AAA rating from Standard and Poor’s.

The Position: Finance Director

Purpose of the position:
Appointed by the Board of Commissioners, the primary purpose of this position is to plan, 
implement, control, and provide management oversight to the financial activities of the County.

Essential functions of the position:
• Serve as the primary financial advisor for the County and provide relevant financial information/

advice to the County Manager on all strategic and tactical matters as they relate to financial 
management and reporting, tax administration, cost benefit analysis, financial forecasting, 
management of debt service, and the securing of new funding.

• Diligently and consistently complete job duties as required by North Carolina General Statutes 
§159-25.

• Collaborate with elected officials, department directors and the County Manager to assess 
internal and external trends and issues, revenue sources, expenditure requirements, service 
demands and other relevant matters and facilitate development of long-term fiscal strategies. 



• Provide personnel/team management to ensure a competent workforce: recruit and select 
department personnel; assign, direct, train and inspect the work of staff; reward, discipline, 
coach, counsel and evaluate staff performance.

• Ensure finances support County government programs and strategic priorities.

• Ensure proper management and investment of the County’s funds; serve as the liaison with the 
financial services contractor who selects type and terms of investments to coincide with cash flow 
needs.

• Ensure proper issuance and management of the County’s debt portfolio.

• Communicate and provide guidance regarding financial information both internally and externally 
so that a proper understanding will result in informed decisions.

• Ensure County financial policy and practice is in alignment with local, state, and federal laws, 
regulations, and financial and accounting standards.

• Ensure work is done in accordance with Generally Accepted Accounting Principles (GAAP), 
COSO standards and all other industry best practices.

• Actively participate in the strategic planning and design and management of service delivery to 
our residents.

• Demonstrate through all formal and informal actions commitment to ethical standards and 
professional code of conduct.

• Serve as finance officer for the Buncombe County Tourism Development Authority, and the 
School Capital Fund Commission in accordance with legislative mandate and provide financial 
data and debt projections.

• Manage the annual external audit process; schedule audit and related workflow; request audit-
related information from other departments; prepare required schedules, reports and work 
papers; compose sections of the Annual Comprehensive Financial Report (ACFR); review final 
report for accuracy before submission; review findings and develop strategies to address areas of 
improvement.

• Prepare required state and federal reports.

• Perform other related duties as assigned.

Typical Work Schedule:
• Adheres to assigned work schedule as outlined in the Department and County attendance 

policies and procedures.

• After-hours meetings or work demands require working beyond the usual business hours.

• Regular, predictable attendance is essential.

Additional training and experience: 
• Experience maintaining and building relationships with community members and organizations 

and being trusted to be a local leader of equity.

• Experience working in a fast-paced, high profile and forward-thinking environment, which is 
supported by respect, integrity, collaboration, honesty, and equity.

• Experience in the field of diversity, equity and inclusion, working professionally in the 
government, business, consulting, nonprofit, and/or academic sectors.



*Note: This position has been identified as an emergency essential position and as such employees 
in this position may be needed to work, including after-hours, weekends and during a public 
emergency (to include but not limited to floods, ice storms, disease outbreak, terrorist attack, etc).

Supervision Received: 
Works with broad administrative and policy direction and must make decisions based on knowledge 
of the mission, strategic objectives and regulatory constraints of the department. Work requires 
many different processes and methods and a great deal of analysis to identify the nature and extent 
of problems, develop new methods, and deal with many variables, including some that are unclear 
or conflicting. The Finance Director reports to the County Manager on an operational level, and the 
Board of Commissioners on practices and policies related to the Strategic Plan. It is recognized that 
the Finance Director has fiduciary responsibilities outlined in North Carolina General Statute which 
provides the framework for fulfilling duties and must inform the financial advice provided to the 
Commissioners and Manager. In fulfilling these duties, the Finance Director is responsible for directly 
communicating to the Commissioners when needed to ensure compliance. To ensure the Finance 
Director has the autonomy necessary to fulfill these fiduciary responsibilities, decisions regarding 
the hiring, firing and disciplinary action of the Finance Director are made by the Buncombe County 
Commissioners. The County Commissioners will perform an annual review of the Finance Director 
in a manner similar to other positions that report to the Board, including the County Manager and 
County Clerk. 

Supervisory/Leadership Responsibilities:
Primary accountability and key controlling impact for departmental projects, processes, services and 
results; responsibility for efficient operations, exercising authority for hiring and primary responsibility 
for budgeting and planning functions. Work activities affect professional projects or administrative 
activities, internal or external operations, and a large number of staff, community members and 
stakeholders.

Decision-Making and Problem Solving:
Requires an ability to make decisions with some uncertainty regarding the most effective approach 
or methods to use requiring the analysis of multiple factors. Develops ideas and presents strategic 
plans, long-term goals, and overall direction to the organization. Decisions and actions have a direct 
impact on organizational outcomes.

Knowledge, Skills, and Abilities:
• Knowledge of federal, state, and local laws and policies concerning County fiscal operations.

• Knowledge of accounting concepts, principles and practices as applied to local government.

• Knowledge of enterprise resource systems and electronic data processing as they apply to 
accounting and fiscal processing applications.

• Knowledge of internal controls and the ability to identify problems and changing requirements.

• Knowledge of debt issuance and management including preparation of official statements and 
coordinating issuance with underwriters, rating agencies, and bond counsel.

• Knowledge of the creation, distribution, and storage of all financial records and reports.

• Knowledge of principles, concepts, and practices of organizational management.

• Skill in establishing and maintaining effective working relationships with co-workers, other 
agencies, and the public.



• Ability to determine the strategic vision and plan pertaining to areas of responsibility.

• Ability to provide visible, supportive, and effective leadership, including ability to motivate and 
empower staff to deliver on strategies and goals.

• Ability to manage the alignment of strategies and goals within areas of responsibilities and in 
conjunction with organization’s overarching strategies and goals.

• Ability to establish operating standards and procedures to ensure compliance. 

Organization Conformance Standards for all positions:
• Interact with other employees, customers and partners in an effective manner, with 

professionalism and cultural competency; work effectively and efficiently as a team contributor 
including interacting and communicating clearly and effectively both orally and in writing.

• Maintain knowledge of the agency organizational rules, policies, procedures, services and 
mission. 

• Plan, prioritize, and organize work effectively to produce quality work with measurable results and 
within identified deadlines.

• Function in highly stressful circumstances and demonstrate the ability to adapt to changing 
priorities, deadlines and directions; ability to maintain calm demeanor while dealing with stressful 
situations and customers.

• Conduct business in an ethical manner at all times while maintaining a high level of 
professionalism and confidentiality; coordinate work efforts with other employees and 
organizations to accomplish a common task.

• Safely and successfully perform the essential job functions consistent with ADAAA, FMLA and 
other federal, state, and local standards, including meeting qualitative and/or quantitative 
productivity standards.

• Maintain regular, punctual attendance consistent with ADAAA, FMLA and other federal state and 
local standards.

• Ability to successfully pass a drug screen and criminal background check. 

Minimum Education, Training and/or Experience (required at time of hire):
Master’s degree in accounting, business, finance, government, or public administration with a  
minimum of seven (7) years of experience in financial management, audit, revenue management, 
working capital, and cash flow management, including at least  three (3) years of experience as 
a finance director of a like-sized government. Proven experience and knowledge of the relevant 
legislative framework of local government related to finance and tax collections.

License or Certification Required by Statute or Regulation:
Certified Public Accountant (CPA); NC Certified local Government Finance Officer and/or Certified 
Public Finance Officer preferred.

Physical Requirements:
The work is primarily sedentary work requiring exerting up to 10 pounds of force occasionally and/
or a negligible amount of force frequently. Additionally, the following physical abilities are required: 
fingering, handling, hearing, mental acuity, repetitive motion, speaking, talking, and visual acuity.



Department: Finance

Location: Asheville, NC

Job Posting End Date: Open until filled. The first review of applications will be Feb. 20, 2023.

Salary Range: $111,340.43 - $172,577.67

During a State of Emergency, and at the discretion of the County Manager, county employees may 
be called in for service. This includes both essential and non-essential personnel.

The above statements are intended to describe the general nature and level of the work being 
performed by an employee assigned to this work. This is not an exhaustive list of all duties and 
responsibilities and the County reserves the right to amend or change responsibilities to meet 
business and organizational needs as necessary. This job description does not create a contract of 
employment.

Buncombe County Government realizes the importance of a diverse professional workforce and 
the need to foster a responsive and innovative organizational culture, one that fully engages all 
of our employees, honoring and building on each employee’s unique experiences, opinions, and 
perspective.

It is the policy of Buncombe County to provide equal employment opportunities (EEO) to all 
persons regardless of race, color, religion, sex, national origin, political affiliation, physical or 
mental disability, age, veteran status, genetic information, sexual orientation, gender identity or 
any other legally protected class under federal or NC State law. In addition, Buncombe County 
expressly prohibits any form of workplace harassment or discrimination.

Applicants for employment are invited to participate in the affirmative action program by reporting 
their status as a protected veteran or other minority. In extending this invitation, we advise you 
that: (a) workers (applicants) are under no obligation to respond but may do so in the future if 
they choose; (b) responses will remain confidential within the Human Resources Department; and 
(c) responses will be used only for the necessary information to include in our affirmative action 
program. We are an organization that values diversity. We actively encourage women, minorities, 
veterans and disabled employees to apply. Refusal to provide this information will have no bearing 
on your application and will not subject you to any adverse treatment.

To apply, visit buncombecounty.org/jobs


