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What are others doing:

Nine states/districts have legislation in place for Family Care

RI, CA, NJ, NY, WA, MA, CT, RI and the DC

All benefits are running through state funded programs

Employees are paying for this benefit either through a tax deduction 
or insurance premiums

Eight states offer a weekly reduced benefit 60%-95%. One offers a 
weekly benefit of 100%.

ADDITIONAL INFORMATION REQUESTED



DECISION NEEDED 

 Type of leave:
 Parental 
 Family care

 Benefit duration

 Rate of Compensation

 Same benefit for married employees



RECOMMENDATION

 Offer both Parental & Family Care Leave

 Benefit duration:  
 8-weeks for parental care
 6-weeks for family care

 Compensation
 100% of pay

 Federal FMLA regulation - Combined leave provision
 Approve same benefit to married couples



PERSONNEL ORDINANCE
RECOMMENDED POLICY CHANGES



FAMILY MEDICAL 
LEAVE ACT 

(FMLA) POLICY



REMOVAL OF THE FMLA COMBINED LEAVE PROVISION 



Questions?



DEFINITION

 Policy Definition:

 Serious Health Condition – A condition that requires inpatient care at 
a hospital, hospice or residential medical care facility, including any 
period of incapacity or any subsequent treatment in connection with 
such inpatient care or a condition that requires continuing care by a 
licensed health care provider.


	PAID FAMILY LEAVE
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9

